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PROPOSED PRESENTERS, SPEAKERS, AND PANELISTS

Proposals will be accepted until Friday, June 30, 2023

Each workshop must have a Presenter, Moderator, or Lead Speaker, and no more than 3
additional Co-Speakers or Panelists. If your presentation is selected, you will be required to

submit contact information, a headshot, and a 1-2 paragraph biography for all moderators,
speakers, and/or panelists in your workshop by August 15, 2023.

* 1. Your Information as the Presenter, Moderator, or Lead Speaker

Full name

Company or agency

Job title

Phone number

Primary email

Street address

City

State

Zip

Business website
and/or social media
link (e.g. Twitter,
LinkedIn)

What are your
preferred gender
pronouns?

* 2. Upload bio and summary of training experience

Choose File Choose File No file chosen



* 3. Are you an employee of a public/government jurisdiction?

Yes

No

4. If you answered "yes" to the question above, what jurisdiction?

5. Co-Speakers and Panelists (skip if not applicable)

#1 - Full Name

#1 - Company or
Agency

#1 - )ob Title

#1 - Preferred
gender pronouns

#2 - Full Name

#2 - Company or
Agency

#2 -)ob Title

#2 - Preferred
gender pronouns

#3 - Full Name

#3 - Company or
Agency

#3 -)ob Title

#3 - Preferred
gender pronouns
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WORKSHOP DETAILS



* 6. Topic

O Practical Diversity Equity and Inclusion (DEI) tools and resources for the workplace (can be focused
on a specific category such as accommodations, race, disability, sexual orientation, etc.). Examples:
courageous intervention, understanding pronouns, recognizing and overcoming personal held biases
during the recruitment process, trauma informed practices for people of color, creating a culture of
inclusion.

() White supremacist culture.
Q Restorative justice in the Native American community.

O Historical racism in Oregon and how it has manifested in organizational structure. Understanding
legacies of historical racism in public institutions.

O Addressing Asian American and Pacific Islander (AAPI) hate.

O The intersectionality of race and gender/identity.

O Addressing anti-blackness (what is it, how does it infect every system, how are we all affected).
() Intercultural biases.

O Ableism/weightism//invisible disabilities.

O DEl'in government: diversity and inclusion on boards and commissions, civil rights compliance, equity
data in government, equity policy practices, supplier diversity and inclusion best practices, using
equity review tools.

O Equity Data: best practices related to collecting, analyzing and reporting on disaggregated
demographic and other community data, as well as service access, service quality and outcomes.

() Language access.
(") Employee groups.

() Other (please specify)

* 7. Workshop Type
() Presentation

() Panel Discussion

* 8. Workshop Title

* 9, Workshop Description (no more than 300 words)

* 10. Upload Workshop Abstract



* 11. Measurable Learning Objectives and Outcomes

Each workshop must have clear objectives and outcomes (what you expect
attendees to learn/takeaway). Please indicate what they are below:

* 12. What tools, materials and hard skills will attendees be able to take away?

* 13. Please explain how you will use cooperative learning techniques to engage
conference participants in your workshop.

* 14. There will be three 90-minute workshop periods through the course of the day.
Workshops may be per topic (repeated) or as a series. Please indicate all that are
applicable and your associated fee. Said fee should be all inclusive of the work
provided. If you are a public sector employee (not eligible for compensation) place
"N/A" next to your preference.

' would like to

conduct three (3) 90-

minute workshops
My presenter fee is:

' would like to
conduct two (2) 90-
minute workshops
My presenter fee is:

' would like to
conduct one (1) 90-
minute workshop. My
presenter fee is

15. Is there anything else you would like to tell us about yourself or your workshop
proposal?
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30th Annual Northwest Public Employees Diversity Conference (NWPEDC)

Please submit your conference workshop proposal now.



